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No of Student Participated 28

Report on Rubicon Placement Training at Tulsi College, Beed

The Rubicon Placement Training at Tulsi College aimed to prepare students for the
competitive job market by enhancing their employability skills. The program focused on
equipping participants with essential skills such as resume writing, interview techniques, and
soft skills development.

Objectives

e To enhance the employability skills of students.

e To provide insights into the recruitment process and i expectations.
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e To offer practical training through mock interviews and workshops.
Workshop Overview
The training included several key components:

Resume Writing and Personal Branding

Techniques for crafting effective resumes and cover letters.

Importance of personal branding in the job search.

Interview Preparation

Strategies for handling different types of interviews (e.g., technical, HR).
Common interview questions and how to answer them effectively.
Communication and Soft Skills Development

Importance of communication skills in the workplace.

Activities to enhance teamwork, leadership, and problem-solving skills.
Mock Interviews

Simulated interviews to provide real-world experience.

Constructive feedback from trainers to improve performance.

Industry Insights

Guest speakers from various industries sharing their experiences and tips.
Discussion on current job market trends and expectations.
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Participant Engagement
The training was interactive, encouraging participants to engage in discussions, role plays,
and hands-on exercises. Feedback sessions allowed students to express their thoughts and ask
questions.
Feedback and Outcomes
Participants provided positive feedback, noting:

e Increased confidence in job search skills.

o Practical knowledge of the recruitment process.
e Enhanced understanding of employer expectations.
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